Discover Your Fit
to Specific Jobs

design; they can be found in a variety of work
environments, such as advertising,
merchandising, graphic or interior design, or
landscape architecture.

Finding your fit at The Home Depot
With so many options, it can be challenging to

Conventional

know which jobs are right for you. People have

Conventional individuals are conscientious and

different interests, skills and abilities. Finding a

conservative. They are described as organized,

perfect job is more than finding a job that sounds

reliable, efficient, and logical. They are detail

cool; it’s also about finding a job that is a great

oriented and prefer practical tasks and prefer

fit for you. Below are some tools to help you

structured environments, including office

find the jobs that fit you best.

settings. They excel at tasks that are clerical or

Find the jobs that fit your interest – take
the quiz
This quiz will match your how your personal
interests fit to Home Depot jobs.
Click the category below to view more
information.

involve computers, accounting, or statistics.
Examples of conventional jobs are cashiers,
accountant, administrative assistant, and
customer service.

Enterprising
Enterprising individuals are extroverted,
persuasive, confident, and ambitious. They

Artistic

enjoy working with people and ideas, and they

Artistic individuals are creative and expressive.

like to take charge, take risks, compete, and

They enjoy unstructured, flexible environments

influence others. They enjoy starting new

that allow them to be innovative without having

projects and entrepreneurial situations.

to follow a clear set of rules. They prefer to

Enterprising careers often do not entail

work with ideas, concepts, or designs and

systematic tasks; rather, they often entail

patterns. Artistic individuals enjoy careers in

Managerial or leadership roles, business, and

creative fields, such as music, literature, art, and

sales.
enjoy activities that involve thought and
exploration, and prefer working with ideas rather

Investigative

than people, things, or physical activity.
Investigative work will entail searching for facts,

Investigative individuals can be described as
intellectual and are typically thought of as
inquisitive, rational, analytical, and logical. They

collecting and analyzing, or figuring out
problems

mentally. Investigative individuals thrive in

work activities that involve being hands-on, such

unstructured environments with minimal

as tending to plants or animals, working with

supervision. Examples of investigative careers

wood or tools, or work related to engineering

are computer programmers, engineers, and

and technology. Realistic work environments

research analysts.

typically do not involve much paperwork or
working with others, and often require working

Realistic

outside. Examples of realistic careers are

Realistic individuals can be describes as “doers”

carpenter, landscaper, electrician, or mechanic.

that are independent and practical. They like to
deal with things rather than people or ideas and
prefer work environments that are structured
with clear goals and concrete tasks. They enjoy

When looking at the job
description, ask yourself
Learn from the job
description to see if it fits
you
The job description will tell you a
lot about the job. When you are
looking at available jobs, take time
to look at the details of the job. On
CareerDEPOT, the job information
is found by clicking on the job title.
To find more information on the
job, search for the job description
on myApron (i.e. Sales Associate
job description).

See if the job fits your skill set
Each job needs a certain skill set. When looking to see if the job is a fit for you, it is helpful to look at
what skills are needed for the job and gauge your skill level in those areas. When your strengths match the
skills needed, the job is a great fit for you.
At The Home Depot, we refer to skills, knowledge and attributes as competencies. Competencies include
a wide range of areas. A few examples would be creativity, negotiation and action orientation. But, there
are far more. Learning about competencies and which are your strengths will help you find a good fit.


The first place to start is to see what competencies are your strengths and which are your
opportunities. You can have a peer or manager sort out the competencies they feel are you strengths.
Knowing how others value your skills could help you see if you are fit for the position. Also, this
tool will let you compare your strengths and opportunities to the competencies needed for some of
the jobs at The Home Depot.



With this tool, you can help see some the competencies needed for some of the jobs, but not all of
them. Use the job description to see what competencies are needed for other jobs. Read the job
description and write down skills that are required to perform the tasks well. Use this list to compare
to your own strengths and opportunities.



After completing the Card Sort, you may have some ideas on areas you would like to work on. Use
the Talent Development Toolbox and look for ideas to put in to your Development Blueprint.

Gather firsthand research to see if the job fits you
Think you’ve found a job that fits you? Find out from the source


Job Shadow – Yes, you can actually go try out the job. Ask an associate who has the job you are
interested in to see if they would let you shadow them to see what the job is really like. Additional
perk – networking!



Interview associates in that job – Maybe you don’t have the resources to job shadow. Instead,
interview the associates in the role to get firsthand information on what the job is like and if you
would be a fit.

